
  
Job Advert Role: Evaluation and Scrutiny Officer

Office of the Police and Crime Commissioner

Salary Band E / F career progression £28,713 - £37,941

Contract Permanent

Hours 37 hours per week

Location Carbrook House, Sheffield, S9 2EH

Role Purpose To provide independent and impartial advice to support:
 the Police and Crime Commissioner in the oversight and scrutiny of service providers in their delivery of 

the Police and Crime Plan priorities and holding the Chief Constable to account focussing on those 
matters / issues of key significance to South Yorkshire communities.  

 the Local Criminal Justice Board in relation to the delivery of LCJB priorities and outcomes

Main duties  Work with the Police and Crime Commissioner and his senior managers to design, configure, deliver, 
evaluate and review the programme of activity by which the Police and Crime Commissioner holds South 
Yorkshire Police and those he commissions to account for delivery of the strategic priorities

 Develop and maintain of the Police and Crime Commissioner’s police and partners performance 
monitoring arrangements to inform progress in relation to the efficient and effective delivery of the priorities 
set out in the Police and Crime Plan, 

 Provide expert advice to directly support the Police and Crime Commissioner in his ‘holding to account’ 
role including briefings, probing HMICFRS inspection reports and reports of other relevant inspectorates, 
as well as national commissioning bodies, and monitoring the Force and partner response to these, 
reporting on performance outliers, exceptions and emerging issues 

 Work with the Engagement and Communications Team in their activity including survey work and the 
monitoring, assessing and interpreting public opinion and its impact on the Police and Crime 
Commissioner’s policy development and planning.  

 Support the Local Criminal Justice Board Manager and Performance Assessment Officer in identifying 
performance improvement opportunities to assist the Board in realising efficiency savings/ service delivery 
and process improvements.

 Provision of relevant briefings/presentations to a range of stakeholders, including the Police and Crime 
Commissioner, Public Accountability Board, OPCC Senior Management Group, Local Criminal Justice 
Board and other Boards/ Fora established under the Chairmanship of the PCC.

 Develop and maintain productive and co-operative working relationships with all relevant parties, including 
the Force and service providers that enable the Police and Crime Commissioner / LCJB to better 
understand specific issues that impact on the delivery of Plan priorities and outcomes.

 Contribute to the development of Police and Crime Plan strategic priorities and associated outcomes.
 Manage and co-ordinate reviews / projects in order to ensure delivered on schedule
 Provide relevant briefings / reports / presentations to a range of stakeholders, including the Police and 

Crime Commissioner, Public Accountability Board and OPCC Senior Management Group.
 Facilitate workshops and meetings as required

Skills and 
Experience

For further information relating to the role, including the required skills and experience please refer to the 
attached role profile and person specification

Benefits We offer generous entitlements and supportive policies to enable a better work-life balance, some of which are 
listed below:
 Annual leave allowance
 Flexible working
 Employee assistance service (accessible 24/7)
 Pension scheme

Further 
information

Applicants must meet the all of the essential requirements.
Successfully undergoing recruitment vetting is a pre-requisite requirement for employment with the Police and 
Crime Commissioner.

Closing date 24th January 2019

Interview date 13
th

February 2019

Contact point for 
applicants

For further information about the role, please contact the Office of the Police and Crime Commissioner on 0114 
2964150.

Apply for the role To apply for the role, please click the ‘Apply’ button




